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Acknowledgement of Country 

Mental Health Victoria acknowledges the Wurundjeri 
people as the Traditional Owners of the lands on which we 
work and pay our respects to their Elders, past and present. 
We acknowledge the Traditional Owners of all the lands 
across what is now known as Victoria, and recognise the 
rich history, unbroken culture, and ongoing connection of 
Aboriginal and Torres Strait Islander people to Country. 

We acknowledge that this land always was and always 
will be Aboriginal and Torres Strait Islander land, and that 
sovereignty has never been ceded. 

Mental Health Victoria Ltd (ABN 79 174 342 927) 
is a public company limited by guarantee. 

Our registered office is located at 6/136 Exhibition Street, 
Melbourne 3000. 
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About Mental 
Health Victoria 

Mental Health Victoria (MHV) is the 
independent peak body for mental  
health and wellbeing, working with  
a purpose to ensure every Victorian  
has access to the enablers of positive  
mental health and wellbeing. 

MHV Associates (member organisations) 
represent the breadth of the mental health and 
wellbeing sector. This includes mental health 
service providers from the public health, private 
and non-government sector, community health, 
and allied sector organisations.

MHV brings together the voices of the mental 
health and wellbeing sector and community to 
engage and provide input into matters of public 
policy that shape Victoria’s Mental Health and 
Wellbeing System and outcomes.

Find out more at www.mhvic.org.au
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I’m pleased to present my first Annual 
Report as Chief Executive Officer of 
Mental Health Victoria (MHV), having 
commenced in the role in November 
2024. In doing so, I extend my sincere 
thanks to the Board, the Lived & Living 
Experience Advisory Group and the 
team at MHV for their warm welcome, 
their commitment, and collaboration 
which has greatly supported my 
transition into this role. 

Over the past year, MHV has continued to 
strengthen its position as the peak body for 
mental health in our state. Central to this 
work has been a renewed focus on growing 
and diversifying our membership base and 
partnerships through strong relationships and 
genuine connection with organisations and 
individuals across, and beyond the mental 
health sector. These relationships not only 
deepen our collective impact but also ensure 
that the voices of those we represent are 
honoured and amplified.

I am proud of the high-quality contributions 
MHV has made in 2024–25, advancing policy, 
shaping reform, and supporting collaboration 
across the system. These achievements reflect 
the dedication of our team, the guidance of 
our Board, and the trust placed in us by our 
members and partners. Together, we remain 
committed to delivering on our mission of 
ensuring every Victorian enjoys equal access to 
the enablers of mental health and wellbeing and 
strengthening the Mental Health and Wellbeing 
System for the benefit of all Victorians.

The outcomes of the 2025–26 State Budget, 
however, do present a challenge for MHV, 
as they do the mental health sector, with an 
allocation of funding that is insufficient to sustain 
our core functions. The shortfall constrains MHV’s 
capacity to provide policy leadership, sector 
coordination, and strategic advocacy, placing 
at risk, and fundamentally compromising, MHV’s 
ability to deliver on the mandate as the state’s 
independent peak body for mental health.

Nevertheless, MHV remain steadfast in our 
commitment to lead with purpose, to advocate 
without compromise, and to work with urgency 
and resolve in the interests of the mental health 
sector and the Victorian community. I remain 
hopeful that moving forward the value of  
a partner to provide real-time intelligence,  
sector coordination, and advice that supports  
the translation of ambition into outcomes as  
well as safeguards the success and credibility  
of Victoria’s mental health reform, will not  
be overlooked.

Thank you for your continued support.

Messages 
from MHV

Phillipa Thomas  
CEO
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Karenza Louis-Smith 
Chair

At its heart, MHV exists to bring 
people together – frontline workers, 
policymakers, researchers, educators, 
employers, and advocates – all united 
by a shared commitment to improving 
mental health and wellbeing for  
every Victorian.

The 2024–2025 year has been one of meaningful 
progress and collaboration. MHV has contributed 
a range of evidence-based submissions, published 
sector-supported policy positions, and fostered 
strong, collaborative networks that have helped 
shape our advocacy and amplify our impact.

This work would not be possible without the 
leadership and dedication of our team. 

I extend my heartfelt thanks to our new CEO, Phillipa 
Thomas, whose energy and vision are already helping 
to shape the next chapter of MHV. I also want to 
acknowledge and thank our outgoing interim CEO, 
Emily Wolter, for her leadership during a period of 
transition. We wish her every success in her new role 
as CEO of the Queensland Alliance for Mental Health, 
the peak body for psychosocial support services  
in Queensland.

I would also like to express my deep appreciation 
to our Board of Directors, whose expertise and 
commitment continue to guide MHV’s strategic 
direction.  
 
Thank you to:

Christopher McDermott (Deputy Chair)	
Amanda Bond
Peter Pynta					   
Richard Newton
Associate Professor Simon Stafrace		
Tom Dalton
Sam Haouchar
Melissa Field 

From 
the Chair
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And to the dedicated staff at MHV, as well as the  
MHV Lived & Living Experience Advisory Group,  
– your passion, professionalism, and tireless efforts  
are the foundation of everything we achieve. Thank 
you for your continued commitment to our mission.

We also deeply value our work with the broader 
mental health sector. Together, we share  
a powerful and enduring passion for building  
a world-class Mental Health and Wellbeing System 
in Victoria – one that delivers better outcomes, 
greater equity, and lasting wellbeing for all.

As we look ahead to 2025–2026 and beyond,  
we remain committed to building on the 
momentum we’ve gathered, increasing our 
impact, and working together to achieve better 
outcomes for a healthier Victoria. We also call on 
government to commit to ongoing investment in 
reform, in line with the recommendations of the 
Royal Commission into Victoria’s Mental Health 
and Wellbeing System, to ensure lasting change 
and a future where every Victorian can access  
the support they need.

Following the 2025–26 Victorian State Budget, 
MHV faces a substantial operational challenge, 
with current funding levels falling well short of 
what is required to properly sustain its essential 
stewardship role in Victoria’s Mental Health and 
Wellbeing System. Despite operating with discipline 
and efficiency, MHV’s capacity to deliver policy 
insights and in-depth critical analysis, to effectively 
facilitate cross-sector collaboration, and effectively 
lead the necessary reform agenda for the sector  
is increasingly coming under strain.

Consistent, secure and reasonable investment is 
vital to ensuring MHV can provide government 
and the sector with independent advice, strategic 
foresight and trusted leadership for the benefit of 
all Victorians. Without this, MHV’s ability to meet 
rising demand and to uphold its responsibilities to 
Associates, partners and the Victorian community 
is placed at real and unnecessary risk. We strongly 
urge the Victorian Government to commit to the 
necessary funding and support to enable MHV  
to do the important work that it is entrusted by  
the sector to do. 

Karenza Louis-Smith, Board Chair, MHV

From the Chair
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Over the past 12 months, we have 
valued our role as MHV’s LLEAG 
members and appreciated the  
warm welcome from MHV staff  
and the support from the MHV Board, 
particularly Peter and Amanda  
as the LLEAG chairs. 

Throughout the year, beginning with our first 
meeting in June 2024, we informed discussions  
on workforce retention and development, youth 
priorities, and Victorian State Budget priorities. 

We unpacked policy and advocacy challenges, 
discussing pockets of system progress amidst 
reform delays, and highlighting the importance  
of balancing reform progress realities with 
collective hope. 

Central to LLEAG’s success has been the 
established culture of transparency, openness 
and honesty. MHVs genuine commitment to  
listen to LLEAG, reflect on advice, and respond  
to questions is valued and appreciated. 

The LLEAG provides a safe place to share 
experiences and continues to serve as a  
key forum for discussing hope, pragmatism,  
and advocacy priorities for the mental health  
and wellbeing sector of Victoria. 

We look forward to 2025 and beyond as  
we work with MHV to guide discussions and 
outputs into the future. 

From the 
MHV LLEAG
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MHV’s policy and advocacy work 
aims to ensure that approaches to 
public policy are aligned with the 
achievement of positive mental 
health and wellbeing outcomes for 
all Victorians. The contributions made 
by MHV draw on the experience and 
expertise of member organisations, 
collaboration with sector partners, 
and the insights of the MHV LLEAG. 

MHV’s approach to policy and advocacy 
is intended to provide practical and easily 
applicable strategic advice and real-world 
solutions that are grounded in real-world  
insights. Inputs are intended to complement  
and support the work of policy makers and 
funders by raising awareness of new and 
emerging issues, unintended consequences, 
opportunities, and innovations that are  
evidence based and aligned with an agenda  
to advance the mental health of Victorians.

Working in a shared interest.

Contributing a cohesive voice of the mental 
health sector through policy submissions, 
consultations, and advisory requires a close 
connection to the mental health sector and 
the community. This connection is maintained 
through MHV’s continued engagement 
with members, sector partners, and allied 
stakeholders both formally and informally.  
In 2024-25 this engagement was supported  
by a dedicated Psychosocial Provider Network 
established in response to changes in the 
National Disability Insurance Scheme and 
assessments of unmet psychosocial need  
(the MHV Psychosocial Supports Network).

In support of sector-led collaboration and pursuit 
of cohesive and integrated systems, in June 2025 
MHV built on the success of the MHV Psychosocial 
Supports Network with the launch of the Victorian 
Mental Health Policy Network (VMHPN). The VMHPN 
is comprised of senior executives representing  
MHV member organisations and is underpinned 
by a work program shaped by the group’s priorities. 

In 2024-25, MHV contributed through participation in:

• �Mental Health Australia: National & Statewide 
Peaks Network 

• �VCOSS: Peaks and Statewide Network

• �Victorian Primary and Community Health Network 

• �Victorian Youth Mental Health and Wellbeing 
Policy Community of Practice

• �Victorian Transcultural Mental Health Reference 
Group

• �VCOSS: Human Services and Health Partnership 
Implementation Committee

• �National Mental Health Workforce Strategy: 
Sector Advisory Group 

• �Victorian Department of Health: Community 
Redesign Expert Advisory Group

• �Victorian Government: Mental Health Ministerial 
Advisory Group

• �Victorian Skills Authority: Early Educators, Health 
and Human Services, Sport and Recreation 
Industry Advisory Group

• �Northwest PHN: Mental Health Expert Advisory 
Group

• �Victorian Department of Health: Mental health 
crisis reforms consultation 

• �Victorian Department of Health: Health Services 
Plan sector consultation

• �Orygen: Youth Mental Health Roundtable 
consultation.

Policy and 
Advocacy
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November 2024
Victorian Budget 2025-26

Mental Health Victora’s sector pre-budget submission was informed 
by consultations with members, analysis of implementation progress 
against the recommendations of the RCVMHS, identification of lapsing 
programs, and priority areas identified by MHV’s LLEAG.

3 domains for the 2025-26 State Budget were identified to address  
key gaps and priorities in mental health reform:

• �Prioritise investment and outcomes tracking in the mental health 
and wellbeing system reform.

• �Invest in initiatives to grow and retain the mental health and 
wellbeing workforce.

• �Demonstrate commitment to human-centered care in the mental 
health and wellbeing system.

The 2025-26 State Budget did deliver some action against MHV’s 
recommendations either fully, or in part including:

• �Continuation of a range of lapsing programs and operational 
funding to progress implementation of capital investments.

• �Funding of early career and graduate positions across all disciplines.

• �Expansion of investment in the Local Mental Health & Wellbeing network.

Commonwealth Department Of Health - Consultation On 
Foundational Supports

MHV’s submission to the Commonwealth consultation on Foundational 
Supports was informed by the 2024 MHV Psychosocial Supports Network 
and advice from MHV’s LLEAG.

Following the Independent Review of the National Disability Insurance 
Scheme this submission emphasised the value of foundational supports 
in ensuring a rights and recovery-oriented framework of support,  
and the importance of taking a strategic approach to consultation and 
redesign.  MHV highlighted the impact of unmet psychosocial need 
outside of the NDIS and the need for close monitoring to identify growth 
in these rates as an outcome of reforms to the NDIS. 

In 2024-25, MHV contributed through policy submissions to: 

Policy & Advocacy

https://www.mhvic.org.au/images/Policy__Advocacy/Submissions/FINAL_-_MHV_Submission_to_the_VIC_Budget_25-26.pdf
https://www.mhvic.org.au/images/Policy__Advocacy/Submissions/Mental_Health_Victoria_-_Submission_re_Foundational_Supports_-_November_2024.pdf
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January 2025

April 2025

Commonwealth Department Of Health And Aged Care  
– Review Of Primary Health Network Business Model and  
Mental Health Flexible Funding Model

Informed by the feedback of MHV members, the submission highlighted 
the opportunity to improve coordination across jurisdictions by 
positioning Primary Health Networks as a steward between national 
interests and local needs.  

The submission re-stated the impact of short-term funding and 
emphasised the need for greater awareness and consistency  
of opportunities under the Mental Health Flexible Funding Model. 

Parliament Of Victoria, Legislative Assembly Environment  
and Planning Committee – Inquiry Into Supply Of Homes  
In Regional Victoria

MHV responded to the Legislative Assembly Environment and Planning 
Committee’s inquiry into the supply of homes in regional Victoria with  
a focus on how housing shapes mental health outcomes.  
MHV highlighted that: 

• �the supply of homes in regional Victoria is directly related to the 
ability to service and staff mental health and wellbeing initiatives  
in regional communities.  

• �the mix of housing forms and types is directly related to the  
quality of care a consumer of mental health and wellbeing  
services receives.  

In this submission, MHV highlighted the barriers to attracting and 
retaining health care and social assistance workers in regional Victoria 
caused in part by the insufficient availability of housing for workers 
and their families moving to regional areas. MHV also advocated 
for increased availability of supported housing for adults and young 
people with mental ill-health in regional areas, as recommended by 
the Royal Commission into Victoria’s Mental Health and Wellbeing 
System recommendation 25.

Policy & Advocacy

https://www.health.vic.gov.au/mental-health-reform/recommendation-25
https://www.health.vic.gov.au/mental-health-reform/recommendation-25
https://www.mhvic.org.au/images/Policy__Advocacy/Submission_to_the_DoHAC_Review_of_Primary_Health_Networks.pdf
https://www.mhvic.org.au/images/Policy__Advocacy/Submissions/2025/MHV%20Submission%20to%20Supply%20of%20Homes%20in%20Regional%20Victoria%20Inquiry.pdf
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April 2025

May 2025

Infrastructure Victoria – 30-Year Infrastructure Strategy 2025-2055

MHV member organisations contributed priority areas for action in response 
to Infrastructure Victoria’s Draft 30-year Infrastructure Strategy 2025-2055.

MHV’s submission highlighted the importance of ensuring the Strategy 
has close alignment with the priorities set out in the Statewide Mental 
Health and Wellbeing Service and Capital Plan, as well as: 

• �planning considerations that integrate supported housing for 
people living with mental-ill health (Rec 25 of the RCVMHS). 

• �strategic planning that supports the full and effective rollout  
of the planned 50 Mental Health and Wellbeing Local Services.

• �the need to address capacity challenges in the provision of AoD 
rehabilitation and treatment facilities through engagement and 
prospective alignment with Victoria’s Alcohol and Other Drug 
Strategy (currently in development), and 

• �ensuring health and wellbeing infrastructure is designed and 
maintained to be culturally safe, accessible and trauma-informed. 

Victorian Department Of Health - 10-Year Alcohol & Other  
Drug Strategy 

MHV in partnership with the Royal Australian New Zealand College of 
Psychiatrists – Victorian Branch (RANZCP) released a sector-informed 
policy position on the role of mental health services in the delivery  
of alcohol and other drug treatment care and support. 

This policy position was developed in collaboration with 
representatives of Victoria’s acute Mental Health and Wellbeing 
System for consideration by the Victorian Government alongside the 
development of its 10-year Alcohol and Other Drug (AOD) Strategy.  
The policy position aims to ensure that AOD system planning is informed 
by a view of the continuum of treatment, care and support options 
required to meet the needs of Victorian’s experiencing substance  
use issues, or co-occurring substance use and mental health issues. 

The paper specifically draws into focus the unique and significant role  
of mental health services in responding to acute and crisis presentations, 
and the delivery of a range of treatments without which the architecture 
of Victoria’s AOD system would be incomplete.  

Policy & Advocacy

https://www.mhvic.org.au/images/Policy__Advocacy/Submissions/2025/MHV%20Submission%20to%20Infrastructure%20Victorias%20draft%2030-year%20infrastructure%20strategy%202025-2055.pdf
https://www.mhvic.org.au/images/PDF/MHV_RANZCP_AOD_Policy_Position_FINAL.pdf
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June 2025
Productivity Commission - Review of the National Mental Health  
and Suicide Prevention Agreement (NMHSPA)

Informed by collaboration with MHV’s members, the interim 
submission reflected on the adequacy and utility of the current 
Agreement, and opportunities for improvement including:  

• �How the breadth of the NMHSPA impacts working toward  
shared outcomes.

• �The need for a clearer implementation directive. 

• �Addressing the impact of unnecessarily complex commissioning 
processes and funding models. 

• �A need to improve coordination on early prevention and intervention. 

• �Opportunities to build cross-portfolio innovation and better 
integrate with state-based reform.

Policy & Advocacy

https://www.mhvic.org.au/images/MHV%20Submission%20-%20NMHSPA.pdf
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MHV’s sector leadership is 
demonstrated through sustained 
engagement in a broad range of 
initiatives and forums that advance 
policy, practice, and reform. 
Throughout 2024–25, MHV contributed 
to and participated in discussions 
led by our members, sector partners, 
and colleagues across Australia. 

These engagements strengthened 
collaboration, supported knowledge 
exchange, and reinforced MHV’s 
role as the peak body representing 
Victoria’s Mental Health and 
Wellbeing System. We acknowledge 
and appreciate the opportunity 
to contribute to these important 
conversations, including: 

Engagement

Over 80 representatives of member organisations 
and sector partners joined MHV for the 2024 CEO 
and Board Breakfast to join in the discussion What 
does the Mental Health and Wellbeing Act 2022 
mean for my organisation?

With an opening address from the Minister for 
Mental Health Ingrid Stitt, MP, the event was also 
an opportunity for MHV to showcase its work in 
supporting implementation of the Mental Health 
and Wellbeing Act (Vic) 2022, which included:

• �Engagement with over 230 organisations 

• �Reached more than 600 workforce members 

• �Supported over 120 leaders and board  
directors across rural, regional, and 
metropolitan Victoria.

2024 CEO & Board Breakfast
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In partnership with MHV member organisation 
Peninsula Health MHV presented the keynote 
address at the Hatchery’s 2025 Mental Health 
Access and Quality in Emergency Departments 
Conference exploring the current drivers of 
emergency demand and approaches to redesign 
for better outcomes. Featuring a case study from 
Peninsula Health showcasing the transformative 
power of community and service collaboration  
to a broad audience including delegates  
from across Australia and New Zealand,  
the presentation explored: 

• �Analysis of ED presentation rates nationally – 
and the need to better understand both the 
systems and human factors that influence this.

• �Accessibility and acceptability – and how to 
integrate community-based therapeutic crisis 
treatment, care and support to reduce barriers 
to help seeking.

MHV’s partnership with the Department of 
Health’s Lived and Living Experience Workforce 
Program saw collaboration on communications 
and planning to support the ‘Distinct Disciplines 
– Collectively Leading Change’ Lived and Living 
Experience Workforce forum.    

The forum brought together guest speakers and 
panelists from organisations including SHARC, 
Wellways, Alfred Health, VMIAC, Tandem, CLEW, 
Better Health Network, Thorne Harbour Health, 
and Harm Reduction Victoria to showcase the 
significant progress of initiatives to support and 
grow Victoria’s Lived and Living Experience 
Workforces.  

• �Immersive design – and how engaging the 
workforce together with people who have 
experience of using the system improves  
both problem definition and solution design.

2025 Mental Health Access 
and Quality in Emergency 
Departments Conference 

‘Distinct Disciplines – Collectively  
Leading Change’ LLEW Forum

Kate Andrews (Peninsula Health) 
& Phillipa Thomas (MHV)

 Kylie Sullivan (MHV LLEAG)  
& Diana Petrolo (MHV)  

Engagement
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Hosted by ERMHA 365, ACSO Australia, the Centre 
for Forensic Behavioural Science, and Victorian 
Department of Families, Fairness and Housing, 
MHV reached 700 delegates from a diverse range 
of services and disciplines at the 2025 Complex 
Needs Conference.   

The MHV Conference stall provided a point of 
connection and reflection throughout the event 
that concluded with MHV’s CEO Phillipa Thomas 
sharing insights as a member of the conference 
closing panel discussing the integration of  
Mental Health, Disability, and Human Rights  
for Comprehensive Support.

MHV was pleased to have the opportunity 
to participate in the Consumers Leading in 
Governance (CLIG) initiative led by the Victorian 
Mental Illness Awareness Council (VMIAC). As 
a partner in the CLIG program, MHV hosted the 
placement of peer practitioner, Anaru August 
under the mentorship and guidance of  
MHV Board Member, Tom Dalton.

2025 Complex Needs Conference

Consumers Leading in Governance 

Tayla Burgess & Phillipa Thomas (MHV)

CLIG graduate, Anaru August  
& Diana Petrolo (MHV)

 
Mental Health Victoria 

were an excellent placement 
organisation and the board 

were supportive of my learning 
and the opportunity given to me. The 

organisation is in great hands at board 
and staff level to provide excellent 

sector service and advocacy  
for member organisations  

and consumers.

CLIG graduate, Anaru August. 

Engagement
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Supporting the work of MHV member 
organisation Turning Point and sector partner 
Monash University, MHV contributed policy  
and advocacy insights at the Monash Addiction 
Research Centre’s  2025 Research Symposium 
closing panel. MHV CEO Phillipa Thomas  
shared insights into how research is used  
to shape public policy, the challenge for  
ethics to keep pace with AI in human trials,  
and the importance of thinking broadly  
about influence. 

Monash Addiction Research Centre 
2025 Research Symposium

Ensuring the Victorian mental health sector and 
community remain connected to and active 
within the national mental health agenda is 
supported by the close working relationship with 
national peak body Mental Health Australia.  

The June 2025 MHA Member Policy Forum 
provided an opportunity for MHV to contribute 
to a discussion and reflection with Commissioners 
responsible for the review of the National Mental 
Health and Suicide Prevention Agreement 
following the release of the Productivity 
Commissioners interim report.

Mental Health Australia’s  
Member Forum

Tom Mulvaney (Movember),  
Phillipa Thomas (MHV), 

Bonnie Rowe (Movember),  
Dan Brown (MHV)  

Engagement
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As a part of the Salvation Army’s Corporate 
Volunteering Programme, MHV staff volunteered 
at The Salvation Army’s Melbourne Magpie Nest 
Café hosting over 100 community members for 
breakfast and lunch. The opportunity for MHV staff 
to connect with our community and contribute  
to the provision of a safe, supportive environment 
that builds and sustains community connection 
provided important context for our work.  

Inspired by the generosity of the Salvation 
Army mission and the charity of its corporate 
sponsors and volunteers, the MHV team elected 
to exchange Christmas team gift giving for the 
donation of essential clothes and accessories  
for distribution to those in need.

Salvation Army Project 614

Collaborating with MHV member organisation 
ERMHA 365, MHV contributed to the Get Real 
Podcast post-election episode, discussing 
mental health policy and investment, and 
reflecting on how they simultaneously create 
and attempt to manage mental health 
complexity.

Get Real Podcast

Engagement
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Programs & 
Partnerships

Certificate IV in Mental Health Peer Work 

MHV and Wodonga TAFE continued to work in partnership to deliver the Certificate IV in Mental 
Health Peer Work building on the success of the initiative’s 16-year history. Enjoying a close 
collaboration and commitment to continuous improvement, course coordinator’s and MHV 
facilitators Puneet Sansanwal, Karen Walker and Bernadette Montenegro ensure the curriculum 
is maintained to be informed by the perspectives of those who bring a lived and living 
experience of mental ill health and psychological distress.

Strengthening Victoria’s Community Mental Health Workforce

MHV partnered with the Victorian Department of Health to deliver free essential professional 
development for the community mental health workforce. Over 5,000 hours of training 
were provided to over 200 participants in a range of courses including mentoring, suicide 
risk assessment and prevention, and working with diverse communities. The opportunity to 
participate in training that built practical capabilities and professional knowledge that could  
be applied immediately was well received by participants. 
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Strengthening Victoria’s Lived Experience Workforce 

In partnership with the Victorian Department of Health, MHV delivered targeted professional 
development support to Victoria’s Lived and Living Experience Workers (LLEWs) through 
a grants program. This initiative supported 87 individuals with lived experience of mental 
ill health or psychological distress working in designated LLEW roles across Victorian 
Government-funded mental health, alcohol and other drug, and harm reduction services. 

Designed to strengthen the lived experience workforce through targeted professional 
development, leadership development, and specialised education and training 
opportunities, the grants were offered in two streams - Lived and Living Experience Educator 
Grants, and Lived and Living Experience Workforce Development Grants.

The grant program had successful outcomes with one participant commenting “It boosted 
my self-worth and moral, as well as helped me take a step further in my career journey.”

Local Mental Health and Wellbeing Services Early 
Career Program

The Locals Graduate and Early Career Program is an investment  
in building the future of Victoria’s Mental Health and Wellbeing 
System. Initiated through the Royal Commission’s call for  
workforce reform and diversity, the program aims to offer  
structured entry pathways into the mental health field  
across three distinct streams: clinical, wellbeing, and  
lived/living experience. 

In 2025, MHV partnered with Alfred Health and Mind  
Australia to collaborate on the statewide program.  
Alfred Health and MHV co-lead statewide support for  
clinical and wellbeing roles, while Mind Australia leads  
the support for the lived experience stream.

Programs & Partnerships

Liam McIntyre  
Statewide Early in Career Educator,  

Local Mental Health and Wellbeing Services,  
Alfred Health & Mental Health Victoria
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Mental Health Victoria Board
The following directors were in office through the period 1 July 2024 – 30 June 2025:

Our People

Karenza Louis-Smith 
Chair

Associate Professor  
Simon Stafrace 
Director

Christopher McDermott 
Deputy Chair

Tom Dalton   
Director & Chair of the 
Board Finance, Audit  
& Risk Management  

Amanda Bond  
Director

Melissa Field 
Director 
Appointed 28 April 2025

Sam Haouchar  
Director  
Appointed 10 July 2024

Peter Pynta GAICD   
Director and Chair of the 
Board Sustainability, Impact,  
Partnership & Engagement  
Committee

Professor  
Richard Newton  �
Director
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Mental Health Victoria Staff 
The following individuals were employees of MHV at June 30, 2025: 

Mental Health Victoria LLEAG 
The following individuals were members of MHV’s Lived and Living Experience Advisory Group  
at June 30, 2025:

Bernadette  
Montenegro

Thanura  
Ediri

Charmaine 
Curtain

Tharindu 
Jayadeva

Kylie  
Sullivan

Shane Nelson    
Executive Director – 
Finance & Corporate 
Services

Teone Tobin    
Senior Policy Advisor

Diana Petrolo
Communications 
Advisor

Phillipa Thomas 
Chief Executive Officer

Jack Northam   
Programs & Services 
Coordinator

Dan Brown    
Executive Director – Policy, 
Advocacy & Programs 

Our People
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Neami National

Latrobe Regional Hospital

Gateway Health

Eating Disorders Vic

Mind Australia

Carers Vic

Uniting Vic/Tas

West Wimmera Health Services

First Step

Lifeline Australla

North Western Melbourne PHN

Better Health Network

Youth Live4life

Centre for Muslim Wellbeing

Stride Mental Health

Peninsula Heaith

Catholic Social Services

Mallee Family Care

DPV Health

Fourish Australa LIvingWorks

VincentCare Vic

Cancer Council Victoria

Sacred Heart Mission 

Thorne Harbour Health

A Path to Follow

APMHA Healthcare

Tandem Carers

St Mary’s House of Welcome

Mentis Assist

Ermha365

The Australian Psychological Society

EACH

Women’s Health In The North 

The Compassionate Friends Victoria

Wellways Australia

RANZCP

Drummond Street Services Inc.

Foundation House

CatholicCare Vic

Relationships Australla (Vic)

GROW Australia

Alfred Health

Access Health & Community

PANDA

CoHealth

Victorian Mental Illness Awareness Council

HealthAbility

Mental Health First Aid International 

Australia Ballarat Community Health

Guidestar Life

Jesuit Social Services

McAuley Community Health Services

Inspiro

Mitchell Suicide Prevention Network

Your Community Health

Upper Murray Family Care 

Council to Homeless People

Mental Health Victoria Associates  
(Member Organisations) 

Victorian Aboriginal Community Controlled 
Health Organisation Inc.

Our People



Statement of Profit or Loss 
For the Year Ended 30 June 2025  
 

2025 2024 

Income $ $

Grant Funding 2,162,217 2,026,201

Training 13,339 84,611

Membership Fees 146,454 145,796

Interest Received 173,723 77,449

Sundry Income 698 20,328

Total Income 2,496,431 2,358,924

Expenses

Employment 1,209,227 1,404,943

Training 389,662 84,738

Rent & Property 123,967 120,540

General 117,153 260,893

Policy 14,996 44,690

Project - 72,389

IT 50,986 18,700

Depreciation 2,936 7,464

Total Expenses 1,908,927 2,014,357

Operating Surplus 587,504 344,567

Finances
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Statement of Financial Position  
As at 30 June 2025 
 

 

2025 2024

Current Assets $ $

Cash and Cash Equivalents 4,490,640 4,125,690

Trade & Other Receivables 42,144 12,133

Other Assets 15,373 12,080

Total Current Assets 4,548,157 4,149,903

Non-Current Assets

Security Deposits 22,717 22,717

Plant & Equipment 5,209 3,630

Total Non-Current Assets 27,926 26,347

Total Assets 4,576,083 4,176,250

Current Liabilities

Trade & Other Payables 257,570 196,713

Grants in Advance 2,314,804 2,585,566

Employee Entitlements 38,555 17,023

Total Current Liabilities 2,610,929 2,799,302

Non-Current Liabilities

Employee Entitlements 2,277 1,575

Total Non-Current Liabilities 2,277 1,575

Total Liabilities 2,613,206 2,800.877

Net Assets 1,962,877 1,375,373

Equity

Retained Earnings 1,962,877 1,375,373

Total Equity 1,962,877 1,375,373

Detailed financial statements can be viewed at 
https://www.acnc.gov.au/charity/charities/f61ef2a8-38af-e811-a963-000d3ad244fd/profile
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https://www.acnc.gov.au/charity/charities/f61ef2a8-38af-e811-a963-000d3ad244fd/profile


Level 6, 136 Exhibition Street, 
Melbourne Victoria 3000
P +61 (3) 9519 7000
E mhvic@mhvic.org.au 

https://www.instagram.com/mental_health_victoria/
http://www.mhvic.org.au
https://x.com/mentalhealthvic?lang=en
https://au.linkedin.com/company/mentalhealthvic
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